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Diversity Policy

Introduction

2GLF is known for broadcasting which has always included programs reflecting the numerous cultures and
languages found in Liverpool and Fairfield area, and programs produced by members of the LGBTQI community
and programs produced by women and youth.

Purpose

The purpose of this policy is to:

 Recognise, value and respect the diversity of  2GLF’s members, volunteers and listeners and the
communities in which they live;

 Acknowledge that respecting the identity, culture and diversity of members, volunteers and listeners
means understanding their needs and preferences;

 Ensure members, volunteers and listeners diverse needs can be part of 2GLF free from stigma,
discrimination and stereotyping; and

 Ensure that 2GLF is culturally appropriate, safe and sensitive to personal diversity and maintains a
person’s right to confidentiality.

To whom does this policy apply

 The Board and all levels of the organisation have a responsibility to understand this policy and
actively observe the guiding principles

 2GLF is committed to encouraging and representing the diversity of the Australia. Equity is an
entitlement for everyone in and around the organisation and should be inclusive of everyone
whatever their background

 If we are sensitive to our members, listeners, and the communities that we serve we will achieve
better programming

 This policy is underwritten by, equity, respect and inclusion and provides the framework for 2GLF to
actively manage and encourage diversity and inclusion across the organisation

 Diversity refers to the visible and invisible differences that exist between people including, but not
limited to, disability, sex, sexual orientation, gender identity and intersex status, age, race, ethnicity,
religion, culture, physical impairment and relationship and parental status

 Diversity also encompasses the ways people differ in terms of their educational background, life and
working experiences, carer responsibilities, socio-economic background and geographical location
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 Equity refers to ensuring that everyone within the workplace is treated in a fair manner according to
their individual needs and circumstances and adopting practices which provide everyone with equal
opportunities to succeed

 Respect refers to treating individuals fairly, respectfully and courteously and ensuring their freedom
from harassment and bullying

 Inclusion refers to ensuring that employees and members enjoy equal opportunity without any
barriers due to their differences.

Policy

We are made of members and volunteers representing many different ethnic backgrounds and we seek to reflect
the diversity of Australia and provide an opportunity for all.

We also seek to embrace the following groups:

Women
Those of Ethnic Diversity
Those with a Disability
Members of the LGBTQI (Lesbian, Gay, Bisexual, Transgender, Queer, Intersex) community

2GLF strives to treat all people with respect and dignity. It will create and foster a supportive and understanding
environment in which all individuals realize their maximum potential within the organisation, regardless of their
difference.
2GLF believes that a strong and fair work place is one which comprises, accommodates, encourages and respects a
diverse range of individuals and views.
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Targets to address diversity

Have an inclusive workplace model
Have a Board that displays diversity and inclusion
Increase ethnic diversity of leadership teams
Acknowledge and honor different religious and cultural practices
Foster a culture where everyone is welcome, heard and respected
Welcome multicultural membership
Respect everyone’s needs and preferences
Have an “Open Door” policy of dealing with everyone
Build a solid, sustainable and sensitive pathway for our diverse membership to take a greater
leadership role
Advocate accountability and trust
Encourage a modern, agile and culturally intelligent membership
Acknowledge that radio production creates a common interest that unites rather than divides
Create a review and discussion mechanism.
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